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The Problem: Failing to Hire the Best Candidates

Companies often hire the wrong candidates or fail to hire the best candidates
because they don’t have a systematic approach that measures ALL the
qualifications and behavioral competencies needed to predict job success.
Although most employers desire predictability, few companies have the time or
expertise to create effective Job Success Formulas.

Harrison Assessment’s Solution

Eligibility Factors | Suitability Factors

Harrison Assessments solves
this costly problem by providing
more than 6500 proven and
pre-configured Job Success

Personality

Formulas to help your organization
easily and accurately assess the
eligibility and suitability factors
that lead to job success.
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