
 

 Individual Development
The Harrison Assessment reveals deeply rooted insights that 
determine essential high performance traits and those that will 
accelerate or hinder performance related to specific positions. 
It reveals a person’s work preferences and behavioral 
competencies that pinpoint the developmental opportunities 
and career planning to achieve personal satisfaction and 
measurable job performance.

Predict how they will:

• Communicate, influence, and lead
• Handle autonomy
• Take personal initiative
• Resist or facilitate change
• Handle conflict
• Seek to learn, grow, and excel
• Plan and organize
…and much more

 Team Development
In today’s specialized work environment, talent is not enough. 
Talented people must effectively work together in order for the 
organization to succeed. Harrison Assessment’s Paradox 
Theory reveals team dynamics in a way that has never before 
been possible, enabling individual team members to easily 
identify how their own behaviors contribute or obstruct the team 
objectives. It also provides a step-by-step plan in which each 
team member can make adjustments to facilitate optimal team 
performance.

A team building tool to:

• Create teams with effective
 interactions

• Discover the strengths and 
challenges of a team, including

 team decision-making potential
• Identify the best roles for

  each team member
• Assess the potential for 

cooperation or conflict
• Establish clear guidelines for effective interactions
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