
Harrison
Assessment

Harrison Sections

Consistency Score
Job Success Analysis

Development for Position
How to Manage, Develop & Retain

Paradox Theory & Graphs
Summary & Key Words
Traits & Definitions

Enjoyment Performance Theory
Main Graph & Narrative

Consistency Score
Answered in a consistent manner

Confidence in Data

Job Success Analysis

Specific Job Requirements

Sampling of Performers
Exceptional Performers

Solid Performers

Low Performers

Three Elements
Essential Traits

Desirable Traits

Traits to Avoid

Development for Position

Descriptive/Prescriptive

Recommendations
Attitudes

Tendencies

Behaviors

Exercises

Traits & Definitions

175 Traits
Most Preferred to Least Preferred

5 Life Themes

Strengths and Preferred Focus

2-10 Scale
6 is Mid-Point

Directionally Exponential

Scale End Points Accelerated
9-10

2-3

Enjoyment Performance Theory

75% = 4 times more likely

Enjoy Cycle

Enjoy

Repeat

Improve

Positive Feedback

Avoid Cycle

Don't Enjoy

Avoid

Fail to learn or improve

Negative Feedback

How to Manage, Develop & Retain
Strength Utilization

Essential Factors

Important Factors

Paradox Theory & Graph

12 Paradoxes of 24 Traits

Opinions
Certain

Open/Reflective

Decision Approach
Analytical

Intuitive

Strategic
Risking

Analyzes Pitfalls

Self
Self-Acceptance

Self-Improvement

Motivation
Self-Motivated

Stress Management

Driving
Enforcing

Warmth/Empathy

Communication
Frank

Diplomatic

Innovation
Persistent

Experimenting

Delegation
Authoritative

Collaborative

Power
Assertive

Helpful

Organization
Organized

Flexible

Strategic Acumen
Optimistic

Analyzes Pitfalls

Gentle & Dynamic Traits

Score & Range of Behavior

Balanced Versatility

Balanced Deficiency

Aggressive Imbalance

Passive Imbalance

Behavioral Flips

Summary & Key Words3 Elements
Strongest Traits

Strong Traits

Reasonably Strong Traits

Main Graph & Narrative

12 Paradoxes Plus Complementary Traits

9 Dimensions

Outlook
Future Expectations

Social Interactions

Exploring & Holding Opinions

Decisions

Decision-Making Process

Left/Right Brain Processes

Group Decision-Making Dynamics

Innovation
Innovation in Decision-Making

Implementation

CommunicationCommunication Styles

Power
Personal Power

Interpersonal Factors

Authority

Motivation
Intrinsic

Extrinsic

SupportSelf-Dimension

Organization
Flexibility

Structure

Exactness

LeadershipLeadership Styles

Patterns of Behavior
Drivers & Inhibitors of Performance

General

Stacked Ranking

Behavioral TendenciesProbabilities / Possibilities

Preferences

Not a Personality Inventory
Consistency Score

Harrison Assessment: Measures the strength of your behavioral tendencies. It is much broader
than a personality inventory. It uses work preferences as a basis to determine suitability and
engagement. It measures your preferences, interests and tendencies for specific behaviors. It
provides deep insight into personality, including behaviors under stress.


